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Montclair and Ontario Invest in

Future Workforce

Located in San Bernardino County,
the cities of Montclair and Ontario
have a combined population of
more than 203,600 residents. Like
many cities throughout California,
Montclair and Ontario are faced
with breaking the cycle of low adult
educational attainment, family
poverty and workforce develop-
ment hurdles. An innovative
partnership, the Promise Schol-
ars Initiative, reflects the cities’
commitment to business growth
and employment success as one
way to overcome these commu-
nity challenges.

The Promise Scholars Initiative makes
a promise to all students in the Onrario-
Montclair School District (OMSD) that
if they stay in school and graduate, there
will be a scholarship and a place for them
in college. Every year this promise is
made to all 5th-grade students in OMSD
by the initiative’s partners, which include
the cities of Montclair and Ontario;
San Bernardino County; Chaffey Joint
Union High School District; Chaffey
Community College; California State
University (CSU) Bakersfield; CSU San
Bernardino; California State Polytechnic
University, Pomona; Inland Empire United
Way; local businesses and many others.

These partners believe that education is
not the sole province of schools, but is
an economic development issue at the
heart of a city’s success in attracting and

maintaining businesses. Higher paying
jobs, a robust tax base and a better
quality of life depend on a well-educated
workforce. The Promise Scholar Initia-
tive partners share a vision of increased
educational attainment for all children
in the community. “We’re making the
promise to our Ontario youth that a col-
lege education is indeed in their future,”
says Paul Leon, mayor of Ontario. “We
believe this program can positively impact
our future residents’ quality of life and the
quality of our future workforce.”

The Initiative’s Origins

The initiative is based on the “Online
to College” program launched by
the City of Montclair, OMSD and
Chaffey Community College in 1999.

continued on page 18

The cities of Ontario and Montclair won the CCS Partnership Intergovernmental Collaboration Award in the 2013 Helen Putnam Award for
Excellence program. For more about the award program, visit www.helenputnam.org.
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Montclair and Ontario Invest in Future Workforce, continued from page 15

The Online to College program began
by helping students in three Montclair
elementary schools to achieve the dream
of a free two-year college education at
Chaffey College if they graduated from
Montclair High School. Chaffey College’s
Office of Research used a control group
and tracked outcomes for the students in

the Online to College program. The re-
search found that participants in Online
to College had a college-enrollment rate of
60 percent, in contrast to the control group
with a college-enrollment rate of 40 percent.
Students in the program also performed
better in terms of grade point averages,
High School Exit Exam scores and school
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Watch for these Upcoming Opportunities:

» City of Vallejo, CA
Deputy Water Superintendent

= City of Vallejo, CA
Assistant Public Works Director, Water

* City of Peoria, AZ
Economic Development Manager

* City of Lincoln, CA
Community Development Director

For more information and filing deadlines, please contact:
Bob Murray and Associates, 1677 Eureka Road, Suite 202, Roseville, CA 95661
Phone: (916] 784-9080, Fax: (916) 784-1985, E-mail: apply@bobmurrayassac.com
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Chief of Police
City of San Pablo, California

San Pablo is located in West Contra Costa County

off Interstate 80, minutes away from the Bay Area
cultural centers of Berkeley, Oakland and San
Francisco. Historically one of the oldest Spanish
settlements in the region, this city of 29,720 diverse
residents has become a thriving residential and
business community. The Department is a full service
agency with 54 sworn, 21 civilian, 3 part-time and 3
crossing guards. This agency is one of the best in the
Bay Area and leads the region with a 92% closure rate
in homicides due to its Patrol, Investigations, Support
Services and Community Programs. Bachelor's degree
required, Master's, FBI Academy, and/or Command
College preferred. Salary range up to $15,500 monthly.

Please send your cover letter and
resume electronically to:

Peckham & McKenney

apply@p andr y.com

Resumes acknowledged within two
business days. Call Phil McKenney

at (866) 912-1919 for more information.
A detailed brochure is available at
W, imcl
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Filing deadline is January 21, 2014.
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attendance. “Many students in our region
dream of advancing their education, but
often find their resources limited,” says
Paul Eaton, mayor of Montclair. “It’s the
city’s desire to help our youth achieve
their educational dreams.”

The Promise Scholars Initiative, now

in its third year, is based on the Online
to College model, but is much larger in
scale. Expanding from a few schools to
35 and engaging many more institutional
partners and businesses, Promise Scholars
provides activities and information to
all children and their families beginning
in kindergarten. From elementary school
through high school, the initiative
reinforces the importance of college and
technical training and assists all students
in successfully navigating the educational
path to college and a career.

Changing the Community
Mindset on Education

Unique because of its approach, the
Promise Scholars Initiative seeks to
change the culture of the schools, families
and the larger community to a “college-
bound” mindset where the expectation
is that all students graduate from high
school and go on to achieve some type
of postsecondary certificate or college
degree. This change in culture is not the
schools’ sole responsibility but is borne
by the entire community, which seeks to
provide students with high expectations
and support along the way. The initia-
tive works to shift the entire education
distribution curve forward so there are
more high-school graduates and people
with technical certificates and college
degrees in the community. Realizing that
schools can't achieve this in isolation and
that city and county government can't
implement innovative educational change
alone, the partners have come to the
table to make a commitment to create a
higher level of “collective impact” over
the long term.

The cities of Montclair and Ontario are
actively involved in all phases of Promise
Scholars Initiative events and activities.
Staff from both cities volunteer to partici-
pate in business and community leader
presentations and speak about their own

www.cacities.org



personal college and career paths. The
city managers of both cities serve as board
members for the Onrario-Montclair
Schools Foundation, which was created
to raise funds for the initiative and
scholarships. In addicion, city staff have
helped identify and broker relationships
with businesses for sponsorship and
volunteer opportunities. The Promise
Scholars Initiative enjoys support from
regional government as well, with San
Bernardino County providing funds for
buses and t-shirts for college visits.

The Inland Empire United Way plays
an important role in this partnership of
education, business and government. This
nonprofit partner helps reach resources
that are often unavailable to institutions
or corporations by:

¢ Coordinating the volunteer presenters;

* Recruiting business leaders to make
presentations to students;

* Using AmeriCorps members to engage
local high-school seniors in the Free
Application for Federal Student
Aid (FAFSA) campaigns to increase
financial aid application rates; and

. Running emp]oyee—giving campaigns
to raise funds for the initative.

In addition to conducting research,
Chaffey College has provided the curricu-
lum and activities for college visits for Sth-
grade students. These visits introduce the
5th graders to the Promise Scholars pro-
gram. The youth are given the promise
of a scholarship to a partner college and
the assurance that many adults will help
them along the way. Chaffey College has
provided key leadership and support as
the program has grown to include other
colleges and universities. “Every student
should have the opportunity to go to
college,” says Henry Shannon, Chaffey
College president. “Sadly, we know that
many students don't consider college an
option. Through the Promise Scholars
[nitiative we provide hope to these stu-
dents and their families.” m

Contact: Leslie Sorensen, resource develop-
ment administrator, Ontario-Montclair
School District; phone: (909) 418-6331;

email: leslie.sovensen @omsd. b12. ca. us,

www.westerncity.com
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As part of the Promise Scholars Initiative, 5th-grade students visit Chaffey College. The college

plays a central role in the program, which provides scholarships and support for youth to

continue their education beyond high school.
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The City of Monterey is a historic and progressive coastal AT PN A
community with a resident population of approximately 30,000,
and daily populations rising to 70,000. The Monterey Public

Library, California’s first library, is the largest public library The annual salary for
on the Monterey Peninsula, with an extensive collection of the Library Director
materials, innovative programming and outreach, and unique is $161,333, plus an
archival collections. The Library is a dynamic organization attractive benefit
with a diverse range of community services and strong package. Please
community support. visit the City of

Under direction of the Library Board of Trustees, the Library Monterey’s website
Director is an Executive classification that will plan, organize, at www.monterey.org
coordinate and direct operations and activities of the for more information.

Monterey Public Library and the Museum and Cultural Arts
division. Eight years of supervisory experience in professional
public library administration and equivalency to a Master

of Library Science Degree from a college or university
accredited by the American Library Association is required.

First review of
applications will begin
on January 29, 2014.

City Treasurer/Financial Executive
City of Roseville, CA

The City of Roseville, CA (approximate population 124,000) is located in Placer Cou nty
along the eastern edge of the Sacramento Valley, at the base of the Sierra Nevada foothills.
Roseville is now seeking a City Treasurer/Financial Executive. This position reports to the
City Manager and oversees a wide range of investment, financing mechanism, and
banking/operations programs, as well os the depariments of Human Resources, Finance,
Centrol Services, Information Technology, and City Clerk. This position requires o
level of knowledge regarding financial markets such that the selected candidate will
be able to seek out appropriate finance and bond sources, both nationally and infer-
nationally. A typical candidate will have eight years of increasingly responsible public
and private sector financing and debt structuring experience, including five years of
administrative and management responsibility, and a bachelor’s degree from an
accredited college or university with major course work in accounting, business,
public administration, finance, or a related field. The salary range for the City
Treasurer/Financial Executive is $146,636-$196,506; placement within the range is
dependent upon qualifications and experience. If you are interested in this outstanding
opportunity, please apply online ot www.bobmurrayassoc.com. Please contact
Bob Murray at (916) 784-9080 should you have any questions. Brochure available.

Closing date January 17, 2014,
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